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2018 Audit

Revenue:

Department of Health & Human Services
(DHHS), ACF $1,734,328

Training/Technical Assistance Fund....$26,440

Other Income $58,811
$486,207

$2,305,786

Expenses:

Personnel

Fringe Benefits

Travel

Supplies & Equipment

Contractual




SCHOOL READINESS GOALS

93

school readiness goals

completed

Family Assessment Completion Percentage—

family goals completed

TEACHER QUALIFICATIONS

W Masters Degree M Bachelors Degree

B Associates Degree W Less than Associates Degree

TEACHING ASSISTANT QUALIFICATIONS

M Masters Degree M Bachelors Degree M Associates Degree ™ CDA/ACDS

DISABILITIES

M Non-categorial/developmental delays M Speech/language impairment M Autism




EDUCATION

PRIDE Head Start curriculum, The Creative Curriculum®© for Preschool, supports developmentally appropriate prac-
tices, which promote optimal child growth and school readiness. High quality learning takes place through play and
positive interactions. The Creative Curriculum© System for Preschool is based on five fundamental principles.
These principles provide reasons for operating the program in particular ways. They are:

1. Positive interactions and relationships with adults provide a critical foundation for successful learning.

2. Social-emotional competence is a significant factor in school success.

3. Constructive, purposeful play supports essential learning.

4. 'The physical environment affects the type and quality of learning interactions.

5. Teacher-family partnerships promote development and learning.

(The Creative Curriculum®© System for Preschool, Volume One: The Foundation, page 3)

In addition to the academic focus, Head Start emphasizes social and emotional development of children as the foun-
dation for academic success. This focus is supported through the use of Early Childhood Positive Behavior Interven-
tions and Support. (ECPBIS)
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The Classroom Assessment Scoring System (CLASS) measures the classrooms physical environment, as well as the
interactions between teachers and children. Itis a research-based method of measuring, evaluating, and improving
teacher-student interactions. CLASS enables high-quality interactions which lead to improved academic and social-
emotional outcomes for children. (Scores range from 1-7.)
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Classroom Assessment Scoring System® and CLASS® are registered trademarks of Teachstone Training, LLC (“Teachstone”), 675 Peter Jefferson Parkway,

Suite 400, Charlottesville, VA 22911, hitp:/teachstone.com. Teachstone is the copyright owner of the Pre-K CLASS® Manual and Pre-K -3 Score Sheet by

Robert Pianta, Karen La Paro, and Bridget Hamre, and these materials are used with Teachstone’s permission. © ChildPlus
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Child Outcomes

Assessment of student learning is monitored and evaluated
through the use of the Eatly Learning Scale, ELS. The ELS
(ELS; Riley-Ayers, Boyd, & Frede) is a systematic assess-
ment for preschool children. It is designed for teachers to
assess children’s progress toward learning standards such as
the Head Start Child Outcomes Framework and the State
Learning Expectations. This assessment is a performance-
based measure using student data collected through observa-
tion and work samples. Data is analyzed using research-
based benchmarks and assigned a score on the 5-point con-
tinuum. Since this assessment approach informs teaching, it
can be easily used to communicate with parents in a mean-
ingful way about their child’s growth and development dur-
ing the preschool years. In addition, since this system is
based on state early learning standards and current research
and is not curriculum-specific, the ELS can be used in any
classroom. This data is then utilized to design lesson plans
that are developmentally appropriate for the specific class-
room as well as to compose the Family Conference Form, a
report of the child’s progress.
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2018-2019 Transportation

= Transportation Provided = Transportation Not Provided

FAMILY SERVICES

Head Start staff partner with families to provide or connect families to necessary resources, in a coordinated effort to strengthen fami-
lies and provide a foundation for the child and family’s success. At PRIDE Head Start, Family Development Facilitators work with
families to develop individualized family partnership agreements. These agreements incorporate family and school readiness goals and
the support needed to make the goals achievable.
Head Start encourages the role of parents as their child’s first teacher. Staff build relationships with families that support positive par-
ent-child relationships, family well-being, and connections to peers and community. Parent education and activities are provided in a
variety of ways. Opportunities to patticipate include: Back to School Bash, Parent/Teacher Conferences, Otientation, Parent Meet-
ings, Policy Council, trainings, workshops, home visits, Transition Day, Pre-K Showcase, Family Fun Day, Pottery Event, holiday cele-
brations, male engagement activities, field trips, etc.
261 total families served
= 166 two parent families

33 of these families had both parents employed

93 of these had one parent employed

40 of these families did not have either parent working
= 95 single parent families

60 of these families had the parent employed

35 of these families did not have the parent working
= 6 families experienced homelessness during the year

3 of these acquired housing during the year
PARENT EDUCATION
= 13 had an advanced/baccalaureate degree

= 23 had an associate degree, vocational school, or some college
= 189 had a high school diploma or GED
= 23 had less than high school diploma




PROGRAM GOALS

1. Increase parent and family engage-

ment, both at school and at home.

2. Improve program-wide attendance

rates.
3. Adopt ECPBIS program-wide and
2018-2019 TYPE OF ELIGIBILITY implement to fidelity.
¥ Income below 100% of FPL M Public assistance (TANF, SSI) M Status as foster
o Stats e homeles vt income 4. Toster and strengthen a data-driven
culture.

SCHOOL READINESS GOALS

1. Children will increasingly demonstrate self-
regulation, including: controlling impulses, main-
taining attention, persisting with activities, and
using flexible thinking.

2. Children will appropriately express a broad range
of emotions and recognize these emotions in self
and others.

3. Children will identify most upper- and most lower-
case letters of the alphabet.

4. Children will demonstrate an increasing under-
standing of number operations, including — func-
tional counting, numerical operations, and written
numbets.

5. Children will demonstrate development of fine
motor skills for exploration, play, and daily hygiene
and self-care routines.

2018-2019 Attendance Independent Audit

An independent audit of the agency’s finan-
cial policies and procedures is conducted an-
nually. The Certified Public Accountant of-
fice of Perry & Associates is the audit firm
contracted to ensure that procedures are com-
pliant with federal standards. The results of
the audit indicate no instances of noncompli-
ance or other matters that are required to be
reported under Government Auditing Standards.
There were no findings. A complete copy of
the audit and its components is available by
contacting PRIDE Community Services, Inc.

AUG SEPT ocT NOV DEC JAN FEB  MARCH APRIL MAY JUNE







